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Employment practices The Group is committed to ensuring that

employment practices and policies continue to meet all local

legislation and comply with Coats global policies. Coats Worldwide

Employment Standards Statement sets out the ethical principles

which are observed across its global operations. The statement

refers to employee rights to a safe and healthy work environment,

the right to collective representation and the Group’s commitment

to ensuring that no persons below the legal age of employment

are employed. Global employment policies address the

following principles:
– Working conditions – the Group believes the human rights of

its employees at work are an absolute and universal requirement.

Coats subscribes to the United Nations Universal Declaration

of Human Rights, the Convention of the Rights of the Child,

the ILO Conventions and the OECD Guidelines for Multinationals.
– Equal opportunities/non-discrimination – in employment related

matters (including recruitment, access to training and promotion,

transfer, employment termination, discipline, compensation and

benefits) decisions are made on the basis of the qualifications,

performance record and abilities needed for the work to be

undertaken, and relevant business circumstances.
The Group is committed to equal opportunities at work; employees

should not engage in or support discrimination based on race,

colour, language, caste, national origin, indigenous status, religion,

disability, gender, marital status, union membership, political

affiliation, or age. Where existing employees become disabled,

our policy is to provide continuing employment and training

wherever practicable.
– Working environment and occupational health and safety –

the Group is committed to providing a safe and healthy working

environment and to ensuring, so far as is reasonably practicable,

the health, safety and welfare at work of its employees.
The Company’s Health and Safety Policy is publicly available

and a Health and Safety Management System is in place

to coordinate the management of occupational health and

safety across the Group.
The Group continuously develops its employment practices and policies

and uses best practice to the benefit of its worldwide operations.

Health and safety The Group is committed to effective Health and

Safety risk management. Line management across Coats businesses

is fully accountable for the consistent implementation of Coats

Health and Safety standards and policies.

Coats uses the USA OSHA reporting rate globally, which produces

an index of all reportable Health and safety incidents against the

total hours worked by units. The Coats global reportable rate for

2008 was 0.85 compared to 1.02 in 2007 and compared to the

OSHA rate for the whole textile industry in the USA for 2007

(latest figure available) of 4.0.
